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Basic Company Information



Courtney Avenue to Bowman Street

An excerpt from the conceptual design book Line and Grade developed supporting the Master-Planning Efforts

Line and Grade Example: Williamson Road Study



Line and Grade Example: Colonial Avenue Redevelopment Modeling



Line and Grade Example: Williamson Road Corridor Rendering



Line and Grade Example: Colonial Avenue Redevelopment Renderings



OUR PROJECT ROLES
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Line and Grade Framework: How We Roll 



Line and Grade: Team and Staffing

Daniel C. Hyer, PE, LEED AP
Civil Engineer, Project Manager Ryan D. Cheney, EIT

Civil Engineer, Project Lead

Willie C. Woodard, III
Design Engineer, Support Staff

Trevor W. Haggerty
Artist, Model Owner

“It’s a fallacy that bigger teams are better 
than smaller ones because they have 
more resources to draw on. As a team 
gets bigger, the number of links that 
need to be managed among members 
goes up at an accelerating, almost 
exponential rate.” 

- J. Richard Hackman

Traditional Organizations:

Kendra G. Patrick, EIT
Civil Engineer, Model Owner

Dynamic Organizations:

Client


